
©Amref International Training Center  May/August 2025 

 Page 1 of 4 

 

 

 

 

 

 

 

 

 

 

 

AMREF INTERNATIONAL TRAINNG CENTER 

 

Qualification Code :   102105T4COH  

Qualification  : Community Health Level 5 

Unit Code  : HE/OS/CH/CR/07/5/A 

Unit of Competency : Coordinate Community Health Strategies 

 

 

WRITTEN ASSESSMENT 

 

Time: 3 HOURS 

 

INSTRUCTION TO CANDIDATE 

  

1. Marks for each question are indicated in the brackets 

2. This paper consists of TWO sections: A and B  

3. Candidates are provided with a separate answer booklet 

4. DO NOT write on this question paper  

 

 

 

This paper consists of FOUR (4) printed pages 

Candidates should check the question paper to ascertain that all pages are 

printed as indicated and that no questions are missing. 

 

 

 

 

 

 

 

 

 

 

 



©Amref International Training Center  May/August 2025 

 Page 2 of 4 

 

SECTION A: (40 MARKS) 

Answer ALL questions in this section 

1. Community entry involves creation of a good relationship with community 

members and local authorities with the purpose of securing and sustaining a 

community’s interest in all aspects of a program. Identify FOUR steps you will use 

while conducting Community Entry Process.     (4 Marks) 

2. Community health needs assessment involves identification of health problems 

affecting the community which informs advocacy. Highlight FOUR community 

health needs.        (4 Marks) 

3. Effective implementation of community health strategy involves different 

stakeholders at community health unit. Outline THREE actors of community 

health strategy at Level 1.       (3 Marks) 

4. A Community Health Unit (CHU) comprises of households organized in 

functional villages. Identify FOUR criteria to be attained by a functional 

Community Health Unit (CHU).      (4 Marks) 

5. Kenya Essential Packages for Health (KEPH) defines pregnancy, delivery and 

newborn as Cohort 1. Enumerate FOUR danger signs to recognize and act during 

pregnancy.                    (4 Marks) 

6. Continuous training of community health promoters (CHPs) is crucial for quality 

improvement of level 1 healthcare. State THREE reasons for CHPs training.  

          (3 Marks) 

7.  During Community Health Promoters training, trainers should use interactive 

methods to stimulate active participation and ensure that learning objectives are 

met. Mention FOUR methods used in training.    (4 Marks) 

8.  Community health annual work plan is established as per standard community 

health requirements. Identify THREE components of a work plan. (3 Marks) 

9.  Community Health Promoters (CHPs) who have outstanding performance during 

appraisals are recognized and rewarded. Outline THREE ways of rewarding 

outstanding community health promoters (CHPs).   (3 Marks) 

10. Community Health Committee (CHC) is the governing body for the Community 

Health Unit (CHU). Highlight FOUR roles of CHC in community health strategy.

          (4 Marks) 
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11. When conducting social mobilization and advocacy for health campaigns, 

different strategies are employed to reach the target audience. State FOUR health 

campaign strategies used during advocacy.    (4 Marks) 

 

SECTION B EXTENDED RESPONSE (60MARKS) 

Answer ANY THREE questions from this section. 

12. Community Health Promoters (CHPs) are persons selected by the community and 

trained to address health problems of individuals and communities in their 

respective villages, working in close relationship with link health facilities. 

a) Explain FIVE criteria used in selection of the Community Health Promoters 

(CHPs) according to Kenya Community Health Strategy Policy guideline.

         (10Marks) 

b) Discuss FIVE roles of Community Health Promoters (CHPs). (10Marks) 

13.  Community Health Unit (CHU) is a health service delivery structure within a 

defined geographical area, formally recognized as the first tier of health care 

delivery in Kenya. 

a) Discuss SIX steps used in the process of formation of Community Health 

Units (CHUs) in Kenya according to community health strategy policy.  

                   (12 Marks) 

b)  Explain FOUR community health services offered at Community Health 

Units (CHUs) in Kenya.       (8 Marks) 

14.  One of the tasks in a community health annual work plan is to conduct 

performance evaluation for Community Health Promoters (CHPs) and 

Community Health Committees (CHCs). 

a) Discuss FIVE benefits of developing a community health annual work plan. 

b) Explain FIVE goals of carrying out performance evaluation to community 

health promoters (CHPs) and community health committees (CHCs).  

                   (10 Marks) 

15.  Performance appraisals for Community Health Promoters (CHPs) and 

Community Health Committees (CHCs) is conducted by their supervisors to 

establish productivity, outstanding performance and areas of improvement. 

a) Explain FIVE qualities of a Community Health Promoter (CHP) who is an 

outstanding performer.                (10 Marks) 
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b) Discuss FIVE strategies used by Community Health Assistants and Officers 

to manage poor performance among Community Health Promoters and 

Committees.                  (10 Marks) 


